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The History Working Group engaged in a semester-long process of research and learning about 
the history of Bryn Mawr and of listening to each other and to the many stakeholders of the 
College who engaged with us through letters, messages, and listening sessions. We did not start 
our work with trying to answer the question: “What shall we recommend?” We started with 
“What do we need to learn?”  

We reviewed archival documents, considered the social a ddressed their institutional histories of racism and exclusion. 

We heard from many hundreds of alumnae, faculty, staff, and students through formal listening 
sessions, letters, emails, and informal conversations, which helped to inform and guide our work. 
The Bryn Mawr community is multi-generational, international, and diverse in life experience 
and social identities. We heard many points of view. We learned of the great variety of 
relationships people have to the College, how they have experienced their time at Bryn Mawr, 
and how M. Carey Thomas figures in their thinking about Bryn Mawr – and even themselves. 

We began our work with questions: How and why were women’s colleges founded? How was 
Bryn Mawr distinctive? What was M. Carey Thomas’ intellectual direction? What were her goals 
and her vision for Bryn Mawr? How did her ideas about race and religion influence her thinking 
about the College? What were Thomas’ personal opinions and what did she advocate publicly as 
president of Bryn Mawr? How did Thomas’  belief in eugenics shape her leadership of the 
College? Was the racism and anti-Semitism of her time any different from the racism and anti-
Semitism of our time? Was she typical of her time? How were views about race and religion 
institutionalized in the early years of the College? Where are the remnants of that today? What 
do students, faculty, staff, and alumnae/i know, and not know, about the College’s history? How 
do current and recent members of the College community experience the campus? How do we 
go forward as a community that values every member, while acknowledging histories of harm 
due to racism and anti-Semitism at the College? How do we ensure that we do not erase histories 
but tell a fuller story of our history? How can we use our history to make us a better College?  
 
We hope that members of the Bryn Mawr College community will engage with these questions, and all of us experienced shifts in our thinking during the course of our 

study. We did, however, agree on the following recommendations. We hope our questions, 
consultations, and reflections on historical evidence will help Bryn Mawr become more fully the 
college it aspires to be. 
 






